


COLLEGE OF BUSINESS
 Accounting...............................................................................................................................Abigail M. Sides*
 Computer Information Systems ....................................................................................................Marlon T. Pitt
 Computer Science .................................................................................................................... Molly K. Palmer
 Economics ...................................................................................................................... Karina Cisneros-Juarez
 Finance.......................................................................................................................... Christopher L. Gorbatoff
 Professional Management.................................................................................................... Cameron B. Johns
 Professional Marketing .......................................................................................................... Katy L. Harrington



LaGrange Society Awards, presented by Mrs. Julie Taylor:
 Hostess of the Year ................................................................................................................ Brittany M. Cagle
 Host of the Year .................................................................................................................. Samuel I. Mashburn

Housing and Residence Life Staff Member of the Year Samuel I. Mashburn

Housing and Residence Life Staff Member of the Year



UNA POLICY ON NONDISCRIMINATION  
81$�DGKHUHV�WR�DOO�IHGHUDO�DQG�VWDWH�FLYLO�ULJKWV�ODZV�SURKLELWLQJ�GLVFULPLQDWLRQ�LQ�SXEOLF�LQVWLWXWLRQV�RI�KLJKHU�HGXFDWLRQ�b81$�ZLOO�QRW�GLV-
criminate against any employee, applicant for employment, student or applicant for admission on the basis of race, color, sex, pregnancy, 
religion, creed, ethnicity, national origin, disability, age, sexual orientation, gender identity, veteran or military status, predisposing genetic 
characteristics, domestic violence victim status or any other protected category under applicable local, state or federal law, including protections 
for those opposing discrimination or participating in any resolution process on campus or within the Equal Employment Opportunity Commis-
sion or other human rights agencies. This policy covers nondiscrimination in employment and in access to educational opportunities. Reports 
of discrimination may be reported to the following areas: Human Resources, Student Conduct, University Ombudsman, Title IX Coordinator.


