
 presiding. 
 
Proxies: President Brommer recognized the following proxies: Jason Watson for Shane Banks from 
Computer Science and Information Systems, Ansley Quiros for George Makowski from History, 
and Kyle Golenbiewski for Jessica Stovall from Mathematics. 
 
Members in attendance:  Rae Atencio, David Brommer, Daryl Brown, Amy Butler, Lisa Clayton, 
Amanda Coffman, Katherine Crisler, Sarah Franklin, Leah Graham, Mark Greer, Dan Hallock, 
Felecia Harris, Scott Infanger, Ian Loeppky, Glenn Marvin, John McGee, Janet McMullen, Prema 
Monteiro, Michelle Nelson, Katie Owens-Murphy, Jeffrey Ray, Alaina Reid, Lee Renfroe, Craig 
Robertson, Patricia Roden, David Ruebhausen, Richard Statom, Daniel Stevens, Alexander 
Takeuchi, Rachel Winston, and Ryan Zayac.  Vice President Thornell was also in attendance. 
 
Members not in attendance (without proxy): Doug Barrett, Clarissa Hall, Keith Jones, Lisa 
Kirch, Rachel McKelvey, and Karen Townsend. 
 
Approval of agenda: Sarah Franklin moved approval of the agenda. Lisa Clayton seconded the 
motion.  The motion passed unanimously. 
 
Approval of minutes: Sarah Franklin moved approval of the minutes of the March 2, 2017 
meeting. Felecia Harris seconded the motion.  The motion passed unanimously. 
 
Remarks from President Kitts: President Kitts was unable to attend the meeting. He had 
President Brommer convey his regrets. 
 
Remarks from Vice-President Thornell: Dr. Thornell encouraged the Senate to consider 
rethinking the criteria for promotion. He specifically mentioned the criteria for promotion to 
Professor which state that an applicant shall have a record of “excellence” in all three areas – 
teaching; research, scholarship, or other creative activities; and service. He cautioned that requiring 
excellence in all three areas might keep some faculty from attaining this rank. 
 
Reports: 
 

Academic Affairs Committee: No report. 
 
Faculty Affairs Committee: No report. 
 
Fac



Unfinished Business: 

Section 3.3.4 of the Faculty Handbook ² Faculty with Administrative/Directorial 
Responsibilities:  Sarah Franklin moved to table. Leah Graham seconded the motion. The 
motion was then amended to a motion to approve the policy. The motion to approve failed 
unanimously. (See Attachment A) 

Section 3.15.1 and Appendix D of the Faculty Handbook ² Course Evaluation:  Sarah 
Franklin moved to approve the proposed evaluation as revised by Academic Affairs. 
Amanda Coffman seconded the motion. The motion was withdrawn.  Richard Statom 
moved to postpone to the September meeting. Patricia Roden seconded the motion. The 
motion passed unanimously. (See Attachment B) 

New Business: 

Reconciliation of Deadline Dates between Former and New Promotion Policies: 
Scott Infanger moved for the 2017 class, extend the portTtj meee8
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Appendix 3.D 

University of North Alabama 
End of Semester Student Evaluation of Instructor  

Administration Instructions:  
For online courses. The instructor will notify students of when the survey will be available and students will 
complete the form online during the designated window of time. 
Traditional or hybrid courses.  The instructor should allocate class time for students to complete the evaluation, even 
though it will also be available and active outside of normal class hours during a specified period each semester. In 
order to complete the evaluation, students will need to bring a personal mobile device (laptop, tablet, phone, etc.) with 
internet capability to class or the instructor can reserve a computer lab. As necessary, students may share devices to 
complete the evaluation using their unique login access. The evaluation should be completed during one of the final 
class meetings of the semester. Instructors are encouraged to promote maximum participation by adding the date of the 
evaluation to their course schedule/syllabus. When administering the assessment in class, instructors should provide 
students with any administrative information not already provided (i.e. course#, department specific questions if 
applicable) and then leave the room until the evaluation is complete. Please send a follow-up email to the class to 
encourage anyone who was absent to complete the evaluation form while it is still available (as needed). 

Sample of Online Survey:  For use with traditional, hybrid, and online courses. 

Instructor   Course Number  Semester _ 

Please read the following instructions carefully: 

The purpose of this evaluation is to help the instructor improve his/her teaching performance. Your instructor is 
cooperating in this evaluation and your participation is requested, but not required. Please be advised that your 
instructor will only have access to scores from this form in the aggregate and this information will not be reported 
until after final grades are submitted, so there is no possibility of your comments having an impact on your grade. It 



1.



d high expectations and standards. 
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Faculty Vacancies on Shared Governance Committees 
Beginning in Fall 20 17

A red asterisk (*) next to a name indicates the person has served the maximum of two consecutive 3-year terms as allowed by 
the shared governance document and therefore, is not eligible for reappointment. 

Committee  
Incumbent 

Faculty Member 
w/Term Expiring  

Aug. 201 7 

Represent ation per  
Shared Governance 

Document  

Person Selected 
(or Re-elected) for  

Vacancy  for Service 
Term 2017-2020 

Academic and Student Affairs Dan Hallock* Business 

Academic and Student Affairs Lynne Rieff Faculty at large 

Animal Care and Use Jean Ann Allen Primary concerns in 
nonscientific area 

Animal Care and Use Helen Coronel Faculty at large 

Athletic Lisa Clayton* Faculty at large 

Facilities & Infrastructure Dev. Leah Graham Faculty at large 

Faculty/Staff Welfare �(�U�L�F���2�¶�1�H�D�O Faculty at large 



Committee  
Incumbent 

Faculty Member 
w/Term Expiring  

Aug. 201 7 

Represent ation per  
Shared Governance 

Document  

Person Selected 
(or Re-elected) for  

Vacancy  for Service 
Term 2017-2020 

Preparedness Duvall-Zurinsky* 

Safety and Emergency 
Preparedness Isaac Sleadd Faculty at large 

Shared Governance Executive Katie Kinney Tenured faculty at large 

Shared Governance Executive Kristy Oden Tenured faculty at large 

Strategic Planning & Bdgt Study Brian Thompson* Faculty at large 

Student Financial Services Felecia Harris Faculty at large 

Technologies Advisory Jonathan Simms Library 

Technologies Advisory Richard Hudiburg* Arts and Sciences 

Undergraduate Readmissions Jerome Gafford* Business 



The following lists do not require Shared Governance Executive Committee review. 
Please forward these lasts two pages directly to: 

Regina Sherrill , Senior Ass t. to the President for Administration 
UNA Box 5004 ( rbsherrill@una.edu )

Faculty Vacancies on Committees that Function Outside of 
Shared Governance Structure 

Committee  Membership 
Service Term  

Incumbent 
Faculty Member 
w/Term Expiring  

Aug. 2017  

Represent ation 
per  

Committee 
Description  

Person Selected 
(or Re-elected) for 

Vacancy  

Undergraduate 
Curriculum 

Three years: 
2017-2020 

Lee Raney Arts and Sciences 

Undergraduate 
Curriculum 

Three years: 
2017-2020 

Isaac Sleadd Arts and Sciences 

Undergraduate 
Curriculum 

Three years: 
2017-2020 



Faculty Pool for Grievance Committees 
(if such a case arises during the coming year) 

 
 

Submit the Names of 1 5 Faculty Members  Willing to Serve  



Faculty Pool for University-Wide Promotion and Tenure 
Portfolio Review Committee 

Note: Please be sure to include in your pool at least one faculty member from Education 
and from Library/Education Technology Services, as the terms of the current 
representatives from those areas (Lisa Clayton and Amy Butler) expire this fall. 

From Section 2.5.3 of the Faculty Handbook: 

Annually, the Faculty Senate will identify a pool of at least 15 eligible members from all tenured 
professors at the Associate and Full Professor ranks for recommendation to the President to serve 
on this committee.  From this pool of candidates, the President of the University will annually, in 
October, select members to serve for two (2) academic years.  No faculty member from a faculty 
constituency will be appointed for additional terms until the entire pool from that constituency has 




